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WINC Wire Editorial Guidelines for
Contributors

About WINC Wire

Winc Wire is a digital HR magazine dedicated to sharing insights on talent acquisition,
leadership, diversity, and workplace culture. We serve as a comprehensive resource for HR
professionals seeking to stay current with industry trends and best practices that shape the
future of work.

Our Mission

We amplify fresh perspectives, bold ideas, and practical insights that drive meaningful
change in the workplace. Our content empowers HR professionals, leaders, and
organisations to build better, more inclusive, and effective workplaces.

Who Can Contribute

We welcome submissions from:

HR professionals and Thought leaders and Management consultants

practitioners industry experts

Academic researchers Workplace culture Diversity, equity, and

and educators specialists inclusion advocates

Leadership development Talent acquisition Anyone with valuable

professionals specialists insights into the future of
work
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Content Focus Areas

Primary Topics Secondary Topics

e Talent Acquisition & Recruitment: e Employee experience and journey
Innovative hiring strategies, mapping
candidate experience, employer e Performance management and
branding, recruitment technology feedback systems

e Leadership Development: e |earning and development
Leadership styles, executive strategies
coaching, succession planning, e HR technology and digital
leadership in remote environments transformation

e Diversity, Equity & Inclusion: e Change management and
Building inclusive workplaces, organisational development
unconscious bias, diverse hiring e Employee wellness and mental
practices, and belonging initiatives health

e Workplace Culture: Culture e Compensation and benefits trends
transformation, employee e Employment law updates and
engagement, organisational values, compliance
remote and hybrid work culture e Future of work predictions and

analysis
Content Types We Accept

1. Expert Analysis Articles (1,500-2,500 words)

In-depth examination of HR trends, challenges, or opportunities with actionable insights.

2. Case Studies (1,200-2,000 words)

Real-world examples of successful HR initiatives, including challenges, solutions, and
measurable outcomes.

3. How-To Guides (1,000-1,800 words)
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Step-by-step practical advice for implementing HR strategies or solving common workplace
challenges.

4. Opinion Pieces (800-1,500 words)

Well-researched perspectives on controversial or emerging HR topics with clear arguments
and supporting evidence.

5. Interview Features (1,000-1,500 words)

Q&A format pieces with industry leaders, innovative HR practitioners, or subject matter
experts.

6. Research Reports (2,000-3,000 words)

Data-driven articles presenting original research, survey findings, or analysis of industry
studies.

Editorial Standards

Writing Quality

e Clarity: Write in clear, accessible language that HR professionals at all levels can
understand

e Conciseness: Eliminate unnecessary jargon while maintaining professional
terminology when appropriate

e Engagement: Use storytelling elements, examples, and real-world applications to
maintain reader interest

e Authority: Demonstrate expertise through well-researched content and credible
sources

Content Requirements

Originality: All content must be original and not published elsewhere
Relevance: Content must be directly applicable to HR professionals and workplace
challenges

e Timeliness: Address current trends, emerging issues, or timeless principles with
contemporary applications

e Actionability: Provide practical takeaways, tools, or strategies readers can
implement
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Research and Citations

Support claims with credible sources, statistics, and research
Cite all sources using consistent formatting

Include links to referenced studies, reports, or articles

Verify the accuracy of all data and statistics before submission

Submission Guidelines

Before You Write

1.

2.

Email Your Pitch: Send a brief proposal to editor@wincwire.com with the subject
line "Guest Post Submission — [Your Topic]"
Include in Your Pitch:
o Proposed title and subtitle
2-3 paragraph summary of your approach
Key points you'll cover
Your credentials and why you're qualified to write on this topic
Target word count and timeline for completion

O O O O

Manuscript Format

File Format: Submit as Microsoft Word document (.docx) or Google Doc with sharing
permissions

Font: Use 11-12 point professional font (Arial, Calibri, or Times New Roman)
Spacing: Double-spaced with 1-inch margins

Headers: Use clear, descriptive headings and subheadings

Length: Adhere to agreed-upon word count (typically 1,000-2,500 words)

Required Elements

akrwbd-~

Compelling Headline: Clear, specific, and benefit-driven

Author Bio: 50-75 word professional biography

Professional Headshot: High-resolution image (minimum 300x300 pixels)
Contact Information: Professional email and LinkedIn profile
Call-to-Action: How readers can connect with you or learn more
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Content Structure Guidelines

Opening (150-200 words)

e Hook readers with a relevant statistic, question, or scenario
e Clearly state the problem or opportunity you're addressing
e Preview the key insights or solutions you'll provide

Body (Main Content)

Use descriptive subheadings to break up content

Include bullet points or numbered lists for easy scanning
Incorporate relevant examples, case studies, or anecdotes
Maintain logical flow between sections

Conclusion (100-150 words)

e Summarise key takeaways
e Provide clear next steps or calls to action.
e End with a thought-provoking question or a future outlook

Style Guidelines

Voice and Tone

Professional yet Approachable: Authoritative without being academic
Conversational: Write as if speaking to a colleague

Positive: Focus on solutions and opportunities rather than just problems
Inclusive: Use language that welcomes all readers regardless of company size or
industry

Writing Best Practices

Use active voice whenever possible

Write in second person ("you") to directly engage readers
Vary sentence length for better readability

Include transition phrases to connect ideas smoothly
Use specific examples rather than generic statements

Formatting Standards

e Use bold text sparingly for emphasis on key terms
e |talicise book titles, studies, and foreign phrases
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e Create bulleted or numbered lists for multiple related points
e Include relevant statistics in callout boxes when appropriate

What We Don't Publish

Content Restrictions

Overly promotional content about specific products or services
Generic, surface-level advice is available elsewhere

Content that discriminates against any group or individual
Plagiarised or previously published material

Articles without practical value for HR professionals

Content that violates employment laws or ethical standards

Quality Standards We Reject

Poor grammar, spelling, or punctuation
Unsubstantiated claims or outdated information
Excessive jargon without explanation

Lack of clear structure or logical flow
Insufficient length or depth for the topic

Editorial Process

1. Pitch Review (3-5 business days)
Our editorial team will review your pitch and respond with:

e Acceptance with specific feedback and requirements
e Request for modifications to better fit our needs
e Polite decline with explanation when appropriate

2. Draft Review (7-10 business days)
Upon submission of your complete draft:

e Initial editorial review for content, structure, and alignment with guidelines
e Feedback provided with specific revision requests if needed
e Acceptance for final editing and publication preparation

3. Final Editing (5-7 business days)

Our editors will:
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Perform copy editing for grammar, style, and clarity

Ensure consistency with WincWire's editorial standards
Add appropriate tags and categories for website publication
Schedule publication date and notify you of the timeline

4. Publication and Promotion

Article published on WincWire.com with author byline and bio
Shared across WincWire's social media channels

Included in our newsletter for subscribers

The author is credited and tagged in all promotional activities

Author Benefits

What You Gain

Professional Exposure: Reach thousands of HR professionals and industry leaders
Thought Leadership: Establish yourself as an expert in your field

Portfolio Building: Add published work to your professional portfolio

Networking: Connect with other contributors and WINC Wire's professional network
SEO Benefits: Gain backlinks and online visibility through publication

Ongoing Relationship

Opportunity for multiple contributions over time
Invitation to participate in WincWire events or panels
Potential collaboration on special projects or series
Access to exclusive HR industry insights and trends

Rights and Usage

Content Ownership

Authors retain copyright of their original work

WincWire receives non-exclusive rights to publish and promote the content
Authors may republish their work elsewhere after 30 days with attribution to WINC
Wire as the original publisher

Editing Rights

e WINC Wire reserves the right to edit content for clarity, length, and style
e Substantial changes will be discussed with the authors before implementation
e Authors will receive the edited version for approval before publication
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Contact and Support

Primary Contact

Email: editor@wincwire.com

Subject Line Format: "Guest Post Submission — [Your Topic]

Response Times

e Pitch responses: 3-5 business days
e Draft feedback: 7-10 business days
e General inquiries: 2-3 business days

Additional Support

For questions about these guidelines or the submission process, don't hesitate to reach out.
Our editorial team is dedicated to helping contributors craft content that effectively serves
our community of HR professionals.

Thank you for your interest in contributing to WINC Wire. We look forward to amplifying your
voice and sharing your insights with our community of HR professionals and workplace
leaders.


mailto:editor@wincwire.com
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